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Are you thinking about retiring?  Don’t 
leave it till the last moment…
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How much is your contribution and your 
employer’s contribution?

•GEPF members pay 7.5% of their pensionable 
salary towards the fund.
•The employer’s contribution is 13% of your 
pensionable salary.
•Contributions are  based on salary, age and 
service.
•If you want to buy pension, complete a Z 215
•Submit at your District, they will send to GEPF for 
a quote.
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How do I terminate my service?

According to the “Employment of 
Educators Act 76 of 1998’’:- An 
educator may resign by giving 90 days’ 
notice in writing or such shorter notice 
as the employer may approve at the 
request of the educator

The employer may agree to a shorter 
period of notice if circumstances allow 
it. “ Employment of Educators Act’’
Chapter 4 : 15 4



How do I terminate my service?
All terminations are administered by the District Office. 
Follow these steps:
1. Decide on an exit date.
2. Start the process 3 - 6 months before the time 

(documents are only valid for 6 months).
3. Remember to give 90 days notice (get permission if 

necessary).
4. Ask the SAOU for a calculation of pension benefits 

(check capped leave and appointment date)
5. WP 1002  nominations
6. Discuss your pension benefits and options with your 

broker 
7. Keep copies of documents submitted at the District Office and follow-up.5



Types of termination 

COMPULSORY RETIREMENT: 65 
NORMAL RETIREMENT:    60 - 65 
EARLY RETIREMENT: 50 - 59 
RESIGNATION: ANY TIME
MEDICAL RETIREMENT:                 Decided by 

DBE
DEATH: N.A.
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Service benefits with Retirement
• Capped leave payed out (if applicable)
• Life long monthly pension
o Spouse pension 50 OR 75% of monthly pension 

(member’s choice – only after member dies)
• Life long medicial subsidy 
o Member - principal member during last year of 

service. 15 years of service in Public service
(can be broken service)

• Pro-rata bonus will be paid (if applicable)
• Relocation cost – ask your district 
• Funeral benefit 
o R15 000 – member and spouse 

(If husband and wife are both in Public  
service = R30 000 claim for each)

o R 6 000 – Member’s child
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Early retirement (50 – 54 years)
ONLY educators may retire from the age of 50

on the following conditions:
Should be appointed before 1 May 1996.
Must have ≥10 years pensionable service.
Must get permission from HOD.
Penalization of 0.33% per month. 
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Benefits (More than 10 years of service)
• Once-off lumpsum / gratuity (⅓).
• Monthly pension / annuity.
• Medical subsidy if 15 years in service of

the government or longer – can be
broken services (and principal member in
last 12 months of service).

• Capped leave and pro-rata bonus will be
paid.

• Funeral and relocations costs.



Early retirement (55 – 59 years)
Any employee in the Public 

service may choose Early 
retirement from 55 y:
No permission is  

necessary.
Penalization of 0.33%

per month before 60.

Benefits (More than 10 years of service)
• Once-off lumpsum / gratuity (⅓).
• Monthly pension / annuity.
• Retain medical subsidy if employed for

15 years or more – can be broken years
(last 12 months of service the principal
member).

• Capped leave and pro rata bonus will be
paid.

• Retain funeral and relocation benefits.

Benefits (Less than 10 years service)
• Once-off lump sum / gratuity.
• NB Retain medical subsidy if employed for 15 years

or more – can be broken services (last 12 months
the principal member).

• Pro-rata bonus will be paid
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Normal Retirement (60 – 64 year)
Benefits (Less than 10 years of service)
• Once-off lumpsum equivalent to the actuarial value is 

paid out. 
• NB Retain medical subsidy if employed for 15 years or

more – can be broken services (last 12 months the
principal member).

• Pro-rata bonus will be paid.

Benefits (More than 10 years of service)
• Once-off lumpsum / gratuity (⅓).
• Monthly pension / annuity.
• Retain medical subsidy if employed in GOV

for 15 years or more – can be broken years
+(last 12 months the principal member).

• Capped leave and pro rata bonus.
• Funeral and relocation costs will be paid

if and when applicable. NO PENALIZATION
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Compulsory Retirement (65 years)
Benefits (Less than 10 years of service)

• Once-off lumpsum equivalent to the actuarial 
value is paid out. 

• NB Retain medical subsidy if employed for 15
years in Gov & (last 12 months the principal
member). Can be broken years.

• Pro-rata bonus will be paid.

Benefits (More than 10 years of service)
• Once-off lumpsum / gratuity (⅓).
• Monthly pension / annuity.
• Retain medical subsidy if employed for 15

years or more (last 12 months the principal
member).

• Capped leave and pro rata bonus.
• Funeral and relocation costs will be paid

if and when applicable.

 Educators and PS staff are 
obliged to retire at the end of 
the month when they turn 65. 

 Only educators appointed 
before 1988 may apply to HOD 
6 months prior to stay until the 
end of their retirement year. 
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Medical Retirement (any age)
*Bonus service awarded (under 60 years old):
The LEAST number of years of the following is awarded:
1. Get maximum 5 years to age 60 OR
2. ⅓ of a person’s continuous pension OR
3. Get years if short up till 60.
*NOT APPLICABLE TO LESS THAN 10 YEARS SERVICE (< 10 YEARS 
SERVICE = ONLY ⅓ OF MONEY VALUE plus ACTUARIAL VALUE OF 
PENSION)

Benefits (Less than 10 years of sevice)
• Once-off payment equivalent to the

actuarial value is paid out.+ 1/3 of value
• NB Retain medical subsidy if employed

for 10 years or more (and last year of
service the principal member).

• Pro-rata bonus is paid out.

Benefits (More than 10 years of service)
• Once-off lumpsum (⅓).
• Monthly pension.
• Retain medical subsidy if GOV

employed for 10 years or more (and last
year of service the principal member).

• Capped leave and pro rata bonus.
• Funeral and relocation costs will be

paid if and when applicable.
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DEATH - WHILE IN SERVICE
Benefits (Less than 10 years of 

service)
• Once-off lumpsum (actuarial value)  

OR the value  of final salary notch will 
be paid to nominees/dependants or 
estate.

• NB Retain medical subsidy only if 
member was at least 50 years old 
(otherwise the spouse waits until 
deceased should be 50)

• Retain funeral benefit (spouse)
• Pro-rata bonus will be paid (spouse)

Benefits (More than 10 years of service)
• Once-off lumpsum of annuity paid to 

beneficiaries or estate.
• Monthly pension (spouse).
• Retain medical subsidy if the member

was at least 50 years old (otherwise the
spouse waits until deceased should be
50).

• Retain funeral benefit (spouse).
• NO medical membership to life 

partners.
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DEATH - AFTER RETIREMENT
Benefits (After 5 or more years)

• Monthly pension worth either 50% or 
75% of deceased pension will be paid 
to spouse or life partner.

• NB Retain medical subsidy only if 
deceased was principal member

• Retain funeral benefit (spouse) 
• Funeral benefit for member
• When both members were in 

government, claim on both pension 
nr’s = R30 000

Benefits (Within 5 years after retirement)
• 2 nd - Cash lumpsum of balance of 

annuity paid to beneficiaries or estate.
• Monthly pension (spouse).
• Retain medical subsidy if the deceased

was principal member.
• Retain funeral benefit (spouse).
• Funeral benefit - member
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 If you remarry after retirement, your 
spouse will receive a spouse’s annuity.

 If you receive a spouse annuity and 
remarry, your new spouse cannot 
receive an annuity if you pass away.



RESIGNATION (any age)
You will pay tax!!!!

Initially NO TAX only when you 
start using money
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TAX
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NEW:- Resolution 1 / 2017 .  Effect from 1 June 2018
If any pension member dies: The children qualifies for “ child pension.” 

Your biological /legally adopted children qualify for annuity: -
- until the age of 22 
- disabled children, irrespective of age and factually dependent 

(if the child is disabled, GEPF needs proof of disability from two 
different specialist doctors – you have to register your child as a 
disabled child)

FORM = CHP1  (See GEPF FORMS)

CHILD’S PENSION

17



 Must register your:-
- Life partner – to receive benefits( form on GEPF page) & Z 864
- Spouse
- Disabled child ( remember proof of disability from two different 

specialist doctors.

Divorce:- You are NOT entitled to 50% of the other person’s
pension, even when married in community of service.
An agreement / divorce decree must be submitted with termination 
of service.
Debt  is created against your pension : Repay either in instalments / 
or  reduce your pensionable service period.

Before receiving annuity, you have to pay the full portion of your medical 
contribution.  GEMS has a choice of full payment or member’s portion.
Inform GEPF  on  Z864 if any details change.

VERY IMPORTANT

s 



www.gepf.co.za
enquiries@gpaa.gov.za
Call center - 0800 11 7669

Trevenna Campus
Cnr of Francis Baard and Meintjies
GEPF
Private bag X63, Pretoria, 0001

http://www.gepf.co.za/
mailto:enquiries@gpaa.gov.za


Send application form with latest salary slip to:-

ElsaV@saou.co.za
Or 

AnnamarieM@saou.co.za

012  436 0900  / 012   0231333
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