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2 ’} ) verb)
The act of texting, eating
‘We know you 0idn't want to work. and watching TV with an
apymore; but having a baby is a bit open textbook nearby.

extreme



PUBLIC JeRVanlS

ARTiST WRIiTER,  MuSiCiAN

a\o,

v An employee appointed in writing to act in a higher

post, by a person who is duly authorised, shall be paid

an acting allowance provided that:
A. the postis vacant and funded; and
B. the period of appoinfment is uninterrupted and
longer than six weeks.
v The employee must accept the acting appointment in
v' The acting allowance will be calculated on the basis of

the difference between the current salary notch of the
employee and the commencing notch of the higher

POst.



An employee not part of the Senior Management

Service appointed to act in a post in the Senior

Management Service will receive the difference

PU B \_\C SCR\/Q NT§ between his/her current salary notch and 60% of the
commencing total cost to employer package
applicable to the post level.

v' The acting allowance is a non-pensionable allowance.

v The employer will pay the acting allowance on a

monthly basis, provided the first payment takes place in

the month following the completion of the six weeks

referred to in clause

ARTIST WRITER  MuSiciAN v The acting allowance will be backdated to the date

a\o,

that the employee officially began acting.

v An employee may not act in a higher post for an

uninterrupted period exceeding twelve months.



An employee may not act in a higher post for an

uninterrupted period exceeding twelve months.

The fact that an employee has been appointed in an

PU B \_\C SCR \/0\ NT§ acting capacity does not create a right or legitimate
expectation to be appointed when the vacant post is
advertised.

v An employee directed to act in another post should

have the necessary competency for the post to which

he or she is appointed to act.

v' PMDS: An employee acting in a higher position shall be

assessed at the level of his/her post that he/she

ARTiST WRITER, MoS iCi AN occupied at the tfime immediately prior to the acting
position. Regardless of whether or not the employee
AO was remunerated for so acting, the performance

incentives shall be calculated at the lower level.
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